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Windsor High School and Sixth Form — Equality Statement

Introduction:

At Windsor High School and Sixth Form, we are proud to be part of the Windsor Academy
Trust (WAT) and fully uphold the Trust’s Equality Policy. In addition to this shared
commitment, we have developed a school-specific approach that reflects the unique diversity
and character of our local and wider communities.

Our work is underpinned by the principles of the Equality Act 2010, which protects
individuals from discrimination and promotes equality of opportunity across a range of
protected characteristics. We also adhere closely to the safeguarding responsibilities outlined
in Keeping Children Safe in Education (KCSIE) 2025, ensuring that all students feel safe,
respected, and valued.

Windsor High School and Sixth Form is committed to promoting a culture of inclusion,
fairness, and mutual respect for all members of our community — students, staff, families,
and visitors.

Our Commitment to a Cohesive and Inclusive Community

We believe that a truly inclusive school is one where every individual is respected, supported
and empowered to achieve their full potential, regardless of background or circumstance. To
this end, we aim to:

e Promote understanding, respect and meaningful engagement between different groups
and communities.

e Encourage all students and their families to feel a sense of belonging and shared

purpose.

e Recognise, celebrate and respond to the diverse needs, identities and aspirations of
our school community.

e Challenge all forms of discrimination, prejudice and harassment.

Widen access to opportunities, achievement and personal development for all.

e Ensure that our teaching, curriculum, and wider provision actively reflect and address
issues of diversity, inclusion, and equality.

Our community includes, but is not limited to:

e Geographical communities — including Halesowen, Dudley, Sandwell, Birmingham,
and surrounding areas.

e The Windsor Academy Trust — a collaborative network of schools.

The national and global community

e Communities of identity or interest — including religious, cultural, linguistic, SEND,
and environmental groups.

e Local partners and networks — including businesses, voluntary organisations, faith
communities, and local services.
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Roles and Responsibilities
Windsor Local Advisory Board (LAB):

e Ensure compliance with the Equality Act 2010 and relevant safeguarding legislation.
e Oversee the implementation and effectiveness of this Equality Statement.
e Appoint a named LAB member with responsibility for equality and inclusion.

Headteacher:

Ensure the Equality Statement is accessible to all stakeholders.

Lead the implementation of equality practices across the school.

Provide regular updates and training to staff and LAB members.

Take prompt and appropriate action in all cases of discrimination, harassment or
inequality.

e Ensure all staff understand and fulfil their legal and professional responsibilities.

All Staff:

Promote an inclusive, respectful and collaborative ethos in all areas of school life.
Model behaviours and language that challenge prejudice and celebrate diversity.
Recognise and respond to any incidents of discrimination, bias or stereotyping.
Participate in training to stay informed of current equality legislation and best
practice.

e Support and implement reasonable adjustments to meet the needs of all learners.

Students:

e Uphold and support the school’s equality values in their words and actions.

e Report any concerns relating to discrimination, bullying or exclusion to a trusted
adult.

e Participate in the School Senate and other forums to review and shape equality
practice.

e Help create and follow inclusive class and school rules that reflect shared respect and
responsibility.

Parents/Carers:

e Support the school’s equality and inclusion values.

e Raise any concerns in line with our Complaints Policy, starting with a senior member
of staff.

Visitors and Contractors:

e Adhere to the school’s expectations around respectful conduct and equal treatment of
all.

Monitoring and Oversight

The Deputy Headteacher (Student Services) and the designated LAB member are responsible
for overseeing equality practice across the school. Their duties include:

e Coordinating and monitoring the school’s equality objectives.
e Tracking and analysing the progress, attainment, and wellbeing of potentially
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vulnerable groups (e.g. students with SEND, those from ethnic minority backgrounds,
young carers, and looked-after children).

e Monitoring and responding to incidents of harassment, including racist, homophobic,
and discriminatory behaviour.

e Evaluating trends in behaviour and exclusions to ensure fair and proportionate
responses.

e Leading on training and professional development related to equality, inclusion and
anti-discrimination.

Addressing Concerns or Complaints

If a student, parent, or member of staff has a concern related to equality, discrimination, or
inclusion, we ask that they contact a senior member of staff in the first instance. Should the
concern remain unresolved, it should be raised formally through the school’'s Complaints
Policy, which is available on our website or by request.

Conclusion
Windsor High School and Sixth Form is committed to ensuring that equality and inclusion
are embedded in every aspect of school life. We will continue to reflect, review and refine our

practice to ensure that all members of our community feel safe, represented and empowered
to succeed.

For further information please contact the school office.
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